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President’s MessagePresident’s Message
    January is FIREFIGHTER CANCER AWARENESS MONTH so my message will 
focus on cancer preven  on. Preven  on begins when a fi refi ghter accepts the 
FACT that as a fi refi ghter, your chances of contrac  ng cancer increase when 
you breathe the products of combus  on into your lungs. 

     Why don’t fi refi ghters accept this FACT? Firefi ghters in many cases believe 
that their gear is a Superman cape. But if our gear is a Superman cape then 
carcinogens and products of combus  on is Kryptonite. And everyone knows 
what Kryptonite does to Superman! 

     The reality is our PPE/SCBA will only protect us when we wear it completely 
and correctly. Carcinogens and products of combus  on do not magically disappear when the fi re 
goes out. In many cases, these nasty and harmful products of combus  on INCREASE once the fi re 
is ex  nguished. And diesel fumes which contain carcinogens and other harmful products spread 
throughout the fi rehouse if not properly ven  lated through an exhaust system designed to remove all 
or as much fumes as possible. This deadly exhaust can linger in a fi rehouse for hours.

     Firefi ghters for the most part also believe that it will never happen to them. Yet an increasing 
number of fi refi ghters are being diagnosed with fi refi ghter occupa  onal cancer. Peer pressure is one 
of the leading reasons that cancer preven  on methods are not prac  ced in the workplace. Don’t be a 
follower – be a leader in the preven  on eff ort. The life you save could be your own!

     The GOAL of todays fi re service leaders should be to change the culture of the fi re service to one 
where cancer is rarely seen. Failure by fi re service leaders – including fi re chiefs, fi re offi  cers, training 
offi  cers, instructors, fi re district trustees, public safety offi  cials and even Mayors and elected offi  cials 
– to recognize the importance of cancer preven  on is a DISSERVICE to the men and women who 
proudly serve as a fi refi ghter.

     CANCER is the six-le  er word that you do not want to hear from your doctor. Being diagnosed with 
cancer will be one of the worst days of your life. Cancer not only aff ects you and your well-being but 
the lives of your spouse, your kids, your friends, your brother and sister fi refi ghters and your en  re 
community. 

     Occupa  onally caused cancer is something that can be prevented. The 11 ac  ons highlighted in 
the Lavendar Ribbon Report are cri  cal for mi  ga  ng and lessening the risks to our fi refi ghters. But 
this report is just the beginning. Fire departments – and individual FIREFIGHTERS – have to accept and 
implement the best prac  ces into their everyday opera  ons in order for them to be eff ec  ve. Every 
fi refi ghter should take the  me to read the Lavendar Ribbon Report and begin the culture change. 

YOU – EACH OF YOU – need to begin the process to change how we do things.

To paraphrase Smoky Bear –

ONLY YOU CAN PREVENT FIREFIGHTER CANCER!

      Terry Ford, President IFA
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Legislative update
By Margaret Vaughn, IFA Legislative Lobbyist
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IDPH Proposes Rules to Require NREMT Exam for EMRs

 The IL Dept of Public Health is proposing administra  ve rules to standardize the 
na  onal tes  ng for all EMS levels so that EMRs will also take the Na  onal Registry 
of Emergency Medical Technicians Exam (NREMT) exam which costs $85.  This will 
be in addi  on to the current $55 licensing fee (however volunteers who serve a 

community under with a popula  on under 5000 can apply for a waiver of the license fee).   

The IFA feels that this will cause undue addi  onal stress on the EMS system at a  me when some 
response agencies have had to close their doors due to lack of staffi  ng. This in part is due to unneeded and 
unfunded regula  on. This addi  onal fee is a detriment to recruitment and reten  on and may cause addi  onal 
collapse of EMS Agencies in the State.

There are steps these proposed Rules must go through before they are adopted.  Right now you can express 
your opposi  on during the public comment period which ends Feb 24th.  Please send an email to IDPH Rules 
Coordinator Tracey Trigillo dph.rules@illinois.gov le   ng them your Dept is opposed to the IDPH EMR Rules in 
Sec  on 515.725 which will require passage of the NREMT exam. 

A  er the Public Comment Period Ends, the next step we will take is to lobby the 12 legislators who serve on 
the JCAR (Joint Commi  ee on Administra  ve Rules) to make them aware of our concerns. IFA will keep you 
abreast developments on this issue.

VOLUNTEERS CAN START APPLYING FOR TAX CREDIT FEB 1st

The IL Dept of Revenue will have applica  ons available February 1st for individuals to qualify for the new 
Emergency Worker Volunteer Tax Credit Law, IFA  worked to pass.   In order for the volunteer to qualify for the 
credit, their chiefs must have include them in a roster to OSFM by January 12th .  The volunteered would have 
to serve on the department at least 9 months during 2022 and not earned more than $5000. The tax credits 
will be given to the fi rst 10,000 qualifi ed applicants.  In the future IFA would like to raise the earnings cap from 
$5000 to $10,000.  However, it was part of the last-minute nego  a  ons to get the bill through.  

PROBLEMS with ELEVATOR SAFETY ACT CREATE PROBLEMS for FIRE OFFICIALS & ELDERLY RESIDENTS 

 Despite opposi  on from the IFA, IFCA, IAFPD, AARP, and code enforcement organiza  ons, a provision 
was removed from the Elevator Safety Act Rules last fall that had allowed an elevator that was safe for the 
riding public, to con  nue to operate while minor repairs or upgrades were performed for a period of 30 days. 
Unfortunately, since late November this has created a major crisis in a 13 unit condo building in Arlington 
Heights.  The building is 3 stories with underground parking and the majority of residents are elderly, several 
of whom are in wheel chairs.  The building has one elevator, which has not been able to operate because of 
the removal of this provision in the law and the fi re department personnel has been forced to carry residents 
up and down mul  ple fl ights of stairs for doctor appointments, etc.  Many residents have not le   their units 
in weeks and several have fallen.  Rep Mary Beth Canty (D-Arlington Heights) has been working closely with 
us for a resolu  on to this problem and will be introducing legisla  on with State Sen. Ann Gillispie (D-Arlington 
Heights) to reinsert the temp use provision back in into the law. 

BILL INTRODUCTION DEADLINE FEBRUARY 9th 

The General Assembly’s spring session is just ge   ng started and the bill introduc  on deadline is 
February 9th .  We will have many more bills to report to you as the session gets underway. 
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A message from Illinois State Fire Marshal James A. Rivera. 

As we begin 2024, I look back on my  me so far as Illinois State Fire Marshal and truly 
feel blessed with this opportunity to serve. The OSFM is fi lled with a talented group 
of professionals who work hard to con  nue to fulfi l the agencies mission of being 
dedicated to working with our partners and providing assistance to the fi re service in 
the protec  on of life, property and environment through communica  on, inspec  on, 
cer  fi ca  on and licensing. We look forward to con  nuing our commitment here at 
the OSFM of protec  ng life and property from fi re and explosions through inspec  on, 

inves  ga  on, training, educa  on, data processing and sta  s  cal fi re reports in 2024. I want to wish everyone a 
happy, prosperous, and safe New Year. I look forward to mee  ng more of our fi re service personnel and other 
leaders in our partner organiza  ons. 

I am excited to announce our new Deputy Director Allen Reyne. Chief Reyne comes to us with over 34 years 
of experience in the fi re service. Before coming to the OSFM, Allen started as a volunteer in Godfrey while 
going to school and obtaining a paramedic license. He was hired full  me in 1995 by Godfrey and came to the 
Springfi eld Fire Department in 1999. He became a Cer  fi ed Fire Inves  gator through IAAI in 2001 and worked 
his way up through the ranks and becoming Fire Chief at the Springfi eld Fire Department in early 2018. He 
spent the last two years doing fi re intelligence assigned to the Statewide Terrorism & Intelligence Center. 
Please join me in welcoming Allen to the OSFM family! 

We have a few upcoming pyrotechnic/fi reworks trainings for code offi  cials. 

 February 7th – Belleville
 March 13th- Naperville
 March 20th- Morton
 April 22nd- Moline

Please visit our website sfm.illinois.gov for more informa  on about these upcoming classes and links to 
register. The OSFM con  nues our commitment to providing training and resources to our partners across the 
state. Also, be on the lookout for any upcoming Public-School Inspec  on and Youth Firese  er Interven  on 
classes.

I want to stress the importance of making sure your FDMail account is up to date, and you are checking it 
regularly. This is one of our primary ways of direct communica  on with fi re departments across the state. 
These eblasts provide grant announcements, OSFM hiring announcements, monthly newsle  ers, upcoming 
trainings, OSFM inspec  on reports conducted in your community, and so much more. If you are a Chief and 
have any issues with regards to this account, please reach out to the OSFM at 217.782-4542 for assistance. 

The OSFM Fire Preven  on and Life Safety Award nomina  on period is now open. Please provide a brief 
summary of how this person/department has shown extraordinary eff orts in the furtherance of fi re preven  on 
and life safety. Nomina  ons are due by March 1, 2024. You can fi nd nomina  on forms on our website by 
visi  ng sfm.illinois.gov. 

J. B. Pritzker Governor     James Rivera, State Fire Marshal

 Office of the State Fire Marshal
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BREATHING AIR CONTROL PANELS AND ACCESSORIES

If It Has to do with Breathing Air, 
Give Us a Call...

That’s Our Business!

scbas.com

SCBAS OFFERS:
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IFA has partnered with SAVVIK Buying Group to provide our members with access to equipment, 
supplies, apparel and even vehicles at group buying prices. We have sent SAVVIK a list of our 
members and their contact information and once SAVVIK has set up the list, our members will be 
receiving a notification like below. You will not be able to register your account until you receive this 
notice. The notice is being sent to the main contact the we have on file for our member departments.

If you do not receive your notification or if you are having problems creating your account, contact 
Secretary Treasurer at 618-830-3961 and he will assist you in setting up your SAVVIK account.

Once you are signed up with SAVVIK, there is another benefit for your members at SAVVIK Perks. 
SAVVIK Perks provides discounts for your members on entertainment, food, travel and many other 
personal discounts.

Illinois Firefighters Association- IFA Member
Welcome to the Savvik Buying Group!
Savvik Member # 28828
(Please note, the above Savvik member # 28828 is exclusive to the Association record only. Each 
member will have their own unique number. This is how we track vendor sales for revenue share back 
to the Association.)

Savvik Membership:
Your agency is a new member of the Savvik Buying Group through the IFA. This membership is FREE 
as a benefit from your association.

Savvik is a Public Safety GPO with over 13,000 agency members who have access to volume discount 
pricing on various products and services. Our vendor programs are competitively bid and publicly 
awarded. As a Savvik member you now have access to over 80+ vendor programs. 

Savvik will give back 1/3 of your association sales revenue to the IFA

Member Login Instructions:
Go to https://savvik.com
Click on LOGIN, follow the instructions to set up your personal username and password.
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About SAVVIK Buying Group
Our Beginnings

The Savvik Buying Group, formally known as the North Central EMS Corporation, is a non-profit organization 
owned by its members and formed to reduce the financial impact of the Balanced Budget Act of 1997 within 
the EMS industry. Our mission is to provide members with a mechanism to achieve cost reductions, which has 
evolved into a group-purchasing program. Savvik values quality supplies and equipment for the members, at the 
industry’s best prices.

The phrase “at the industry’s best prices” plays an even more important role today than in previous years as the 
Medicare Fee Schedule took effect on April 1, 2002. Ambulance services across the country have seen a drastic 
reduction in their Medicare reimbursements which accounts for up to 75% of their revenue. This drastic reduction 
in revenue decreases their capital budgets and curbs their purchases if not determine their entire existence.

Where We’re Going

Membership is comprised of ambulance services, fire departments, first responder groups, police/sheriff 
departments, industrial emergency response teams, and other organizations related to the EMS industry. Savvik is 
proud to focus on membership nationwide. Our intent is to offer the Electronic Patient Care Reporting and Data 
Collection contract to all Savvik members regardless of their physical location.

An amazing result of our success was the formation of The Savvik Foundation in 2000. Savvik invests back into 
the industry! A portion of our excess revenues are returned to regional, state and national EMS associations as 
well as being donated to The Savvik Foundation so that it can complete its mission of leading industry efforts in 
such areas as safety, efficient operations, education, research and national consensus building.

We’re dedicated to improving the general wellbeing of the public safety industry as a whole. Our effectiveness 
increases with commitments from our vendor partners to provide Savvik members with quality products and 
services at the industry’s best prices.

Savvik has enjoyed significant growth over the last few years by developing partnerships (including revenue 
sharing relationships) with regional, state and national EMS associations. Savvik has fifty-one group affiliates 
that include membership to the Savvik Buying Group as part of their group dues structure. The associations that 
participate in our group membership program receive quarterly reports and payments from our office. Payments 
reflect a portion of the contract management fee of the total sales their members purchased from our vendors.

Membership Includes:
Access to National Public Bids – you can piggyback for free!
Large vendor contracts – save time and money!
Online marketplace – 5.11 Gear at the lowest prices!
Individual savings programs – benefits you can share with everyone in your agency
All of this for FREE!

If you have not received your registration email from SAVVIK, contact Secretary/Treasurer 
Kerry Federer at 618-882-4783 or by email at editor@illinoisfirefighters.org. 
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QUALITY DRIVEN SINCE 1947.

HEMPFIELD TOWNSHIP VOLUNTEER FIRE DEPARTMENT
GREENVILLE, PENNSYLVANIA
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T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

BEST PRACTICES

FUNDING PROVIDED BY

Full protective equipment (PPE) must be worn throughout the entire incident, including SCBA 
during salvage and overhaul. 

Following exit from the IDLH, and while still on air, you should begin immediate gross decon of 
PPE using soap water and a brush, if weather conditions allow. PPE should then be placed into 
a sealed plastic bag and placed in an exterior compartment of the rig, or if responding in POVs, 
placed in a large storage tote, thus keeping the off-gassing PPE away from passengers and self.

After completion of gross decon procedures as discussed above, and while still on scene, 
the exposed areas of the body (neck, face, arms and hands) should be wiped off immediately 
using wipes, which must be carried on all apparatus. Use the wipes to remove as much soot as 
possible from head, neck, jaw, throat, underarms and hands immediately.

Change your clothes and wash them after exposure to products of combustion or other 
contaminants. Do this as soon as possible and/or isolate in a trash bag until washing is 
available.

Shower as soon as possible after being exposed to products of combustion or other 
contaminants. “Shower within the Hour”

kitchen, sleeping areas, etc.) and never in the household. 

Wipes, or soap and water, should also be used to decontaminate and clean apparatus seats, 
SCBA and interior crew area regularly, especially after incidents where personnel were exposed 
to products of combustion. 

Get an annual physical, as early detection is the key to survival. The NVFC outlines several 
options at www.nvfc.org
downloaded from www.iafc.org/healthRoadmap.

Tobacco products of any variety, including dip and e-cigarettes should never be used at 
anytime on or off duty.

reports.
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T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

Implementing the Best Practices: 
Choices Made by Local Fire and Elected Officials

The actions outlined in both the Lavender Ribbon Report (LRR) and the Firefighter Cancer Support Network’s 
(FCSN) white paper Taking Action Against Firefighter Cancer can be implemented on the local and departmental 
level easily, and often with minimal costs. The benefits in reducing risks for firefighters are well-worth the initial 
investment. Having a firefighter leave the department due to a cancer diagnosis, and the subsequent physical, 
financial, and emotional toll cancer takes, is a far greater cost. The following outlines the actions from the LRR 
and FCSN, implementation costs, and what is required.

LRR Best Practice 1 
•  Full personal protective equipment (PPE) must be worn throughout the entire incident, including a self-

contained breathing apparatus (SCBA) during salvage and overhaul.

• Implementation costs – $0

• What is required? Written policy and procedures along with training and enforcement.

FCSN Immediate Action 1: Use SCBA from initial attack to finish of overhaul. (Not wearing SCBA in both 
active and post-fire environments is the most dangerous voluntary activity in the fire service today.)

LRR Best Practice 2
•  A second hood should be provided to all entry-certified personnel in the department.

• Implementation costs – $17 to $50 per member

• What is required? Purchase a second hood for all members or purchase a specific number of hoods for 
use as a cache. 

LRR Best Practice 3
•  Following exit from the immediately dangerous to life or health (IDLH) and while still on air, you should 

begin immediate gross decontamination (decon) of PPE using soapy water and a brush if weather 
conditions allow. PPE should then be placed into a sealed plastic bag and placed in an exterior 
compartment of the rig, or if responding in personally owned vehicle (POV), placed in a large storage 
tote, thus keeping the off-gassing PPE away from self and passengers.

• Implementation costs – $150 for bucket, brush, soap per station for the decontamination process.

• What is required? Develop policy and procedures. Develop training program for implementation. 
Enforce compliance with policy and procedures.

FCSN Immediate Action 2: Do gross field decon of PPE to remove as much soot and particulates as possible.

FCSN Immediate Action 6: Clean your PPE, gloves, hood, and helmet immediately after every fire.
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T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

FCSN Immediate Action 7: Do not take contaminated clothes or PPE home or store it in your vehicle.

LRR Best Practice 4
•  Exposed areas of the body (neck, face, arms, and hands) should be wiped off immediately using wipes. 

Remove as much soot as possible from head, neck, jaw, throat, underarms, and hands immediately.

• Implementation costs – $25 per exposure event

• What is required? Purchase of baby wipes or similar items for each fire apparatus.

FCSN Immediate Action 3: Use wet nap or baby wipes to remove as much soot as possible from head, neck, 
jaw, throat, underarms, and hands immediately and while still on the scene.

LRR Best Practice 5
•  Change your clothes and wash them after exposure to products of combustion or other contaminants. 

Do this as soon as possible or isolate in a trash bag until washing is available.

• Implementation costs – $5,000 - $25,000 for the PPE washing and drying equipment

• What is required? Purchase of extractor machine and possibly dryer.

FCSN Immediate Action 4: Change your clothes and wash them immediately after a fire.

FCSN Immediate Action 6: Clean your PPE, gloves, hood, and helmet immediately after a fire.

LRR Best Practice 6
•  Shower as soon as possible after being exposed to products of combustion or other contaminants. 

“Shower within the hour.”

• Implementation costs – $5,000 - $10,000

• What is required? Install shower facilities in fire stations that don’t currently have them.

FCSN Immediate Action 5: Shower thoroughly after a fire.

Special Implementation Consideration:
LRR Best Practices 3, 5 and 6 to fully implement would require the availability of a second set of fire suppression 
bunker coat, bunker pants, hoods, gloves, and appropriate uniform clothing. For a fully career fire department, 
the staff will remain on duty to answer other 9-1-1 calls and some of those calls will require full PPE for each 
staff member. 

Only one set of PPE can be washed at a time in the extractor. PPE dryers in some cases can dry multiple sets of 
PPE simultaneously. 

Special Implementation Cost – $2,500 - $4,000 per member for complete structural fire gear
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T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

Volunteer Staffed Implementation Cost – 6–8 sets of full structural gear as a second set at $2,500 - $4,000 per 
set. This would be a cache of gear that would be purchased in the most common sizes of local members.

For volunteer and combination departments, an alternative to a complete set of interior fire suppression gear 
would be to purchase extrication gear. This gear is not used in interior operations under any circumstances.

In addition, departments may develop a “gear sharing” guideline when a second set of gear is needed for a 
limited period of time. This might include those volunteers who are not that active being asked to share their PPE.

Alternative Implementation Cost – $1,000 per member for extrication gear

LRR Best Practice 7
•  PPE, especially turnout pants, must be prohibited in areas outside the apparatus floor (i.e., kitchen, 

sleeping areas, etc.) and never in the member’s household.

• Implementation costs – $10

• What is required? Develop policy and procedures, train members, and enforce the policy and 
procedures. Hang a sign that indicates where PPE cannot be worn.

FCSN Immediate Action 9: Keep bunker gear out of living and sleeping quarters.

LRR Best Practice 8
•  Wipes, or soap and water, should also be used to decontaminate and clean apparatus seats, SCBA, and 

interior crew area regularly, especially after incidents where personnel were exposed to products of 
combustion.

• Implementation costs – $25 per exposure event

• What is required? Purchase of baby wipes or similar items for each fire apparatus. 

FCSN Immediate Action 8: Decon fire apparatus interior after fires.

LRR Best Practice 9
•   Get an annual physical, as early detection is the key to survival.

• Implementation costs – $300 - $1,100 per member, annually

• What is required? Secure a doctor to conduct the annual physical in accordance with NFPA standards.

FCSN: The following statement was made after the 11 Immediate Actions were listed. The importance of 
annual medical examinations cannot be overstated — early detection and early treatment are essential to 
increasing survival.
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T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

Special Implementation Consideration:
Volunteer and combination departments may be able to work with a local hospital or medical facility to donate 
an annual firefighter physicals program, or the local government may be able to provide the annual firefighter 
physicals program.

If firefighters are getting physicals through their own healthcare provider, they should give their provider the 
IAFC’s Healthcare Provider’s Guide to Firefighter Physicals to make sure they are aware of the special risks 
firefighters face.

LRR Best Practice 10
•  Tobacco products of any variety, including dip and e-cigarettes, should never be used on or off duty.

• Implementation costs – $0

• What is required? Develop a department no-tobacco policy and procedures, train members, and 
enforce the policy and procedures. 

FCSN Immediate Action 10: Stop using tobacco products.

LRR Best Practice 11
•  Fully document all fire or chemical exposures on incident reports and personal exposure reports.

• Implementation costs – $0

• What is required? Develop policy and procedures, train members, and enforce the policy and 
procedures. Secure software to document exposures. There are several options available such as 
the National Fire Operations Reporting System (NFORS) or the exposure tracker from FirstForward 
(vaultexposuretracker.com). Some software can be free of charge.

Additional Recommendations
In addition to the above actions, the FCSN also advises the following: 

FCSN Immediate Action 11: Use sunscreen or sun block.

• Implementation costs – a few dollars per bottle

• Encourage members to use sunscreen or sun block when outside. 

The International Association of Fire Fighters (IAFF) recommends the following:

• Diesel exhaust control devices

•• What is required? Diesel engine exhaust emissions in fire stations and on scene will expose 
firefighters to health risks, including certain types of cancers as well as pulmonary and cardiac 
diseases. Fire departments should use NFPA-approved equipment to protect staff from diesel 
exhaust. Fire departments should take the appropriate action to understand and eliminate this 
exposure risk to their personnel. If an organization doesn’t address diesel exhaust health risks, 
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firefighters may fall sick, and the organization may face a lawsuit for not protecting their employees 
or members. Thankfully, diesel exhaust source capture systems help fire departments reduce risk 
and aid in compliance with NFPA 1500, Standard for Fire Department Occupational Safety, Health, 
and Wellness Program. NFPA 1500 (Chapter 9) asks fire departments to contain all vehicle exhaust 
emissions to a level no less than 100 percent effective capture. This recommendation also complies 
with NIOSH’s requirement to reduce emissions to the lowest feasible level to limit impact on 
firefighters’ health. (Source: Robert Avsec for FireRescue1)

•• Implementation/installation cost – approximately $10,000 per apparatus for vehicle mounted diesel 
exhaust source capture system, or approximately $20,000 - $30,000 installed per apparatus for 
station mounted diesel exhaust source capture systems

• Behavioral changes

•• What is required? Ongoing education and awareness.

•• Implementation costs – time

• Avoidance of hazards

•• What is required? Ongoing education and awareness.

•• Implementation costs – time

• Nutrition hazards

•• What is required? Ongoing education and awareness.

•• Implementation costs – time

• Detecting early cancer or precancerous conditions

•• What is required? Ongoing education and awareness and annual medical evaluations.

•• Implementation costs – Costs vary. In some cases, this is covered by insurance.

• Annual physicals

•• Implementation costs - $300 - $1,100.
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Almost half of adults have a close friend or family member who’s been addicted to drugs.1
Fortunately, there is help.  Gateway Foundation has been the solution for those suffering from 
substance use disorder for over 50 years.

PERSONALIZED TREATMENT CLOSE TO HOME

We are committed to providing a variety of programs to meet the needs of our patients and 
families including:

CALL TODAY FOR A FREE, CONFIDENTIAL CONSULTATION

• Residential/Inpatient Treatment
• Virtual Outpatient Treatment
• Adolescent Virtual Outpatient
• Withdrawal Management (Detox)
• Transitional Housing/Recovery Home
• Family Involvement & Support

1Pew Research Center
Joint Commission Accredited

• Treatment for Co-Occurring Mental Health & Substance Use Disorders
• Medication-Assisted Treatment
• 24/7 Nursing & Medical/Psychiatric Attention in a Non-hospital Setting
• Alumni Recovery Community Support Groups & Social Events
• Alumni App for virtual 12 step facilitation meeting and support
• Transportation provided to residential treatment

DO YOU KNOW SOMEONE WITH AN 
ALCOHOL OR DRUG PROBLEM?

YOU’RE NOT ALONE 

24-Hour Helpline  |  877.505.4673 (HOPE)  |  GatewayFoundation.org

Mindy Melton  |  Business Development Coordinator  |  217-685-4197

ALL MAJOR INSURANCE ACCEPTED
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nvfc.org/help
A program that provides access to critical resources and information to help  
emergency responders and their families manage and overcome personal  
and work-related behavioral health challenges.

Share  

the Load™  

Program

nvfc.org/phfd
A listing of local providers who are equipped and ready to help emergency  
responders, rescue workers, dispatchers, and their families with their  
behavioral health needs. 

Directory  

of Behavioral 

Health  

Professionals

nvfc.org/phfd 
A comprehensive toolkit designed to help fire department leaders promote  
and support mental wellbeing among their members and create a successful,  
high-performing department.

Psychologically 

Healthy Fire  

Departments  

Toolkit

Most people are aware of the physical demands that emergency responders face. But it’s  

important to realize the impact on your mental wellbeing, too. 

Taking care of your mental health is just as important as managing your physical health. 

The National Volunteer Fire Council is here to help with resources to Share the Load.

Being a firefighter or  
EMS provider is tough. 
Remember that you’re  
not alone. 

TM

STL-ad_7.5x10.indd   1 5/20/21   4:07 PM
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What Will Cancer Do to You?
By Chief John M. Buckman III

For years I have talked about not becoming emotionally 
involved when commanding an incident. Command 
should make decisions based upon the facts, knowledge, 
and a gut instinct. However, in dealing with the firefighter 
occupational cancer issue, I think it is time to get emotional. 
I continue to see firefighters who still aren’t proactive in 
carcinogen exposure reduction. It is a daunting task to 
consider how we will be able to motivate elected officials, 
fire chiefs, officers, and firefighters to take the appropriate 
action to reduce exposure to carcinogens. 

Firefighters are exposed to carcinogens every time they 
respond to a fire, hazardous materials spill, or other 
event. Still, with all the information provided to today’s 
firefighters, many have not really bought into the decontamination process – both for their PPE and their 
skin. The firefighter culture still tolerates (and even honors) those who wear dirty gear as proof you are a real 
firefighter and not one of those who “hit it hard from the yard.” Consider the decontamination process in your 
department after a fire. When do you see the decon bucket and brush along with soap and water come out 
after the fire has been declared under control or extinguished? Are all your firefighters properly going through 
the decon process? 

Once, a union president invited me to come and watch their decontamination process. He was so proud of 
what the union and management had put together. All the pieces were in place. They bought the hardware. 
They did the training, and they were all ready to go. After about six months, I asked the labor leader how the 
decontamination process was going, and he was disappointed to tell me that it was not successful. He further 

stated the firefighters did not get it. They weren’t listening. 
He was frustrated. What happened? The firefighters did not 
believe in it enough to do decontamination without being 
told or supervised. The battalion chief had the authority to 
make it happen but was too concerned about being the 
firefighters’ friend instead of their boss. 

If we are going to beat this attitude, it will take leaders with 
courage and strong shoulders to constantly be the boss 
and not the firefighters’ friend when they don’t decon their 
PPE and themselves after an exposure. Firefighter buy-in 
needs to be obtained through training, clear explanations 
of why this is important, and a shift in department culture 
that prides itself in clean gear and healthy members. It is 
pretty obvious when you look at photos of firefighters, that 
exposure to carcinogens continues to be a badge of honor.

Being diagnosed with firefighter occupational cancer will 
feel like you are entering a whole new world, and you are. 

Be proactive at reducing your 
exposure to carcinogens.

Wear your SCBA to 
preserve your health!



Page 22

The Bulletin

T H E  L A V E N D E R  R I B B O N  R E P O R T  U P D A T E

The new normal for your life will not be anything you probably thought about before. You will want to squeeze 
the most out of your life in a very compressed time frame. There will never be enough time to do all the things 
you will want to do once diagnosed with firefighter occupational cancer. 

You will need more support from your family and friends than you ever thought you would need. There’s no 
right or wrong way to feel. You will have to find ways to express your emotions. You will need family and friends 
around you not to remind you that you are sick but to make you laugh. You will need a support system, and it 
will need to be huge.

But isn’t it better if you, your family, and your friends never have to go through all that in the first place? Cancer 
is a scary disease for anyone, but your risk doesn’t have to be higher than anyone else’s if you are proactive 
in protecting yourself from occupational hazards. You can reduce your chances of becoming a firefighter 
occupational cancer statistic by adopting the Lavender Ribbon Report best practices.

About the Author: John M. Buckman III served as a German Township (Indiana) 
fire chief managing volunteers for 35 years. In 1996, he was selected by Fire 
Chief magazine as Fire Chief of the Year. He served as the Indiana Fire Academy 
Director for 15 years. He was President of the International Association of Fire 
Chiefs from 2001-2002. He has received the Indiana Governor’s Meritorious 
Service Award, the National Volunteer Fire Council Lifetime Achievement Award, 
and the President’s Award from the International Society of Fire Service Instructors. 
He was one of the founders of the IAFC’s Volunteer and Combination Officer 
Section and the National Fire Academy Alumni Association. He currently serves 
as Education Coordinator for the International Association of Fire Chiefs’ Volunteer 
and Combination Officers Section. He is the Director of Government and Regional Outreach for IamResponding. 
He has authored over 150 articles in various publications. He has published three books and six photography 
books. He is most proud of the title “pawpaw.” He and his wife, Leslie, have spent 28 years together. They have 
four daughters, six grandchildren and two great grandchildren.

Decon after every hot zone 
experience – it will help to 

preserve your health.

Nausea
Hair Loss
Anemia
Bruising

Chemotherapy 
Challenges

Fear
Anger
Regret
Sadness
Wishing I Would Have Listened
Stress
Feeling Overwhelmed

In order to solve the cancer issue, we 
have to change our culture – how we 
view someone who doesn’t comply with 
the common-sense rule of wearing your 
SCBA in a contaminated atmosphere 
effectively. We may have to banish the 
word “appropriate” in the context of 
wearing full PPE including SCBA. We are 
already dealing with such a narrow range 
of options related to wearing your PPE/
SCBA. You either wear it or you don’t; 
there is not much room in the middle. A 
good first step for change is being aware 
of unconsciously internalized excuses for 
why you justify wearing your PPE/SCBA.

Emotions experienced by 
those diagnosed with 
firefighter occupational cancer.
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From the Chaplain’s Rack
IFA Chaplain Josh Ehrler

This is a shortened version of my message during the IFA Memorial 
Service, held October 27, 2023.

Every firehouse has the spot. The one place where we know we will 
find someone. Where people gather and chat and eat and exist. Together. 
Where is your department’s spot?

In my firehouse, it is an oversized picnic table. A couple weeks back, as 
I was eating my pizza on a tailboard after a call, I was strangely struck 
by the awareness that, before I signed on to this department, every 
single one of these men and women were strangers to me. Outside 
of this house, we would’ve been neighbors passing each other at the 

grocery store or strolling down the sidewalk. It’s a small town, we might’ve known of each other. But I doubt we 
would have known each other. Like we do here.

We were once strangers, the way you and I are kind of like strangers in this space. And yet, when the tone drops, 
all these once strangers in my fire department respond the best we can. Within minutes, we’re donning gear next 
to each other, we’re making riding assignments, we’re getting to work. Together.

Saint Paul writes in Romans, “Contribute to the needs of God’s people, and welcome strangers into your home.”

This statement reflects our two-fold nature as firefighters. That first part, contributing to the needs of God’s 
people, is obvious enough. Our entire industry exists to serve neighbors. They call, we respond. We drill and learn 
and come to training opportunities like this one so we can offer our best to our people.

And when we show up, we are never alone. Someone from our department will be there. It is practically in our 
DNA and in the most basic mantra of our training. 2 in - 2 out. We cannot be firefighters by ourselves.

That second part, welcoming strangers, is also what we do. We welcome strangers into our house because we 
know they won’t be strangers for long. Then we put on our department gear and come to trainings like this one 
and we are quickly reminded of just how much bigger our fire house actually is.

I know you and I don’t know each other. But, there are no strangers here. That patch on our shoulder, that Maltese 
cross on our shirt, tells the person next to us the hours of drilling and studying we’ve done. It speaks of late night 
fires we worked before sleeplessly going straight to our jobs. They tell stories. Good calls. Bad ones. The ones we 
still carry. The ones we will carry for each other.

We are here for each other. Especially on these days, when we gather in memorial to hear the names of our blessed 
dead. We are here to remember them. Honor them. Remind their families that they do not stand alone.

Our fallen firefighters lead us forward by their examples of our two-fold nature. They have done holy work. They 
have earned their rest. Even if it came too soon and is impossible to understand. Sisters and brothers, we will stand 
as we hear these names because this is holy work we share. Work we can only do together. We care for each other 
and honor each other because there are no strangers in the fire service.

And we know, as we demonstrate today in this space, that when the final tone is made and the bell is rung at the 
sound of our name, we will not be alone. With God, we are never alone. We will be welcomed by God with love 
and mercy, embraced as God’s own. As we reveal every time we show up for each other.

It is our privilege to serve. It is our gift from God that we have been welcomed to a table and into a home that 
transforms us from strangers into firefighters.
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Since 1962, Motel 6 has provided clean, comfortable rooms 
and great experiences for travelers across North America. With over 

1,400 locations, our properties help customers save more. 

Furnished studios
Expanded work area
Kitchen amenities
Free WiFi and premium
cable channels

Kids stay free
Complimentary coffee
Pet-friendly
Free WiFi and premium 
cable channels

ABOUT STUDIO 6ABOUT MOTEL 6

10% Discount may be used for Business or Personal Travel,
at all Studio 6 and Motel 6 properties in the U.S.

Book online: motel6.com I   Use code: CPDR2KUS

BOOK TODAY • 1-855- 445-3388 

ASSOCIATION MEMBERS 
Discover The Benefits Of Booking 

With Us And Save 10 %
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Always ready.
You never know when the call will come in - you just
know that you need to be ready when it does. As the
largest provider of insurance to over 15,000
emergency service organizations throughout the
United States and Canada, we look at it the same
way.We’re ready to help when the need arises.

• Insurance

• Benefits

• Education and Training

VFIS/Midwest
Ideal Insurance Agency

100 W. 22nd St., Suite 101
Lombard, IL 60148

(800) 422-1431 • (630) 889-3512
www.idealinsil.com

Insuring America’s Heroes

SAVE THE DATE
FOR THE IFA 2024

DOWN & DIRTY FIREFIGHTING
TRAINING CONFERENCE

SEPTEMBER 27 - 29, 2024
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Built out of necessity.

UNION MADE in the USA

BUILT FOR TOUGHNESS to
withstand firefighting

conditions without
shrinking

ENGINEERED so that a
Thermal Imager can read
names for accountability

EASILY DECONTAMINATED
after a fire

We also carry a full line of
desk and wall display
plaques, awards, and
helmet shield keychains!

Office Email:  info@dingesfire.com
Office Phone: 815-857-2000
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TO REGISTER
Email: info@dingesfire.com

FREE WORKSHOP
Attend One 2-Hour Session

 TRAINING

LOCATIONS:
Huntley: 11118 Main St. 
Hanover Park: 6850 Barrington Rd.
East Dundee 401 Dundee Ave.

TIMES:

Sponsored By: Dinges Fire Company, Vanguard,
PGI, Bullard, & Black Diamond

2-hour training addressing the selection, care,
and maintenance of protective ensembles for
structural firefighting. Training will reference
chapters within NFPA 1851, 2020 Edition as
follows:

Wednesday, March 6, 2024
8am - Hanover Park
11am - East Dundee
2pm - Huntley

Thursday, March 7, 2024
8am - Hanover Park
11am - East Dundee
2pm - Huntley

Friday, March 8, 2024
8am - Hanover Park
11am - East Dundee
2pm - Huntley

Chapter 4: Program
 Records Management
 Protecting the public and
department personnel from
exposure to contaminated
PPE
Reporting PPE health and
safety concerns

Chapter 6: Inspections
Chapter 7: Cleaning  and    
Decontamination
Chapter 9: PPE Storage
Chapter 10: PPE Retirement and
Disposition



Page 31

The Bulletin



Page 32

The Bulletin

Saturday. April 6, 2024 0800 - 1700

Winning the Fireground: 6 MUSTS 4 THEM
LODD & Public Safety / What Agencies Should Know

Post Traumatic Purpose Tour 

Handling Specialty Case Patients
Airway Management & Downed FF CPR 

Self Contained Breathing Apparatus
All-In Engine
Forcible Entry

Church of Search
Emergency Response to Electric Vehicle Incidents

First Rung Firefighter
Flowing 2 Max / Rural Water Movement Success

Auto Extrication

LECTURE

EMS

firefighter hands-on-training 

Keynote

Class Descriptions & Instructors: www.amboyfd.com/fire-school

Amboy Fire Station | 25 N East Ave | Amboy, IL 61310

Friday Night 4/5
Vendor Dinner @ 1800

-Dinner
-Keynote Speaker Sample

AMBOY FIRE &
EXTRICATION SCHOOL

Register

Saturday Night 
Brotherhood Event @ 1700

-Dinner & Cash Bar
-Back Country Roads

    $100 per student
Includes Friday Vendor Dinner, Saturday Training,
Saturday Lunch, & Brotherhood Event
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